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Meeting: Doctoral Exec 
  
Date & Time: Tuesday 3rd November 2020, 12:30 – 1:30 pm 
 
Present: 

Ka Ho Ho (Fritz) Postgraduate Officer 

Patrick Prince Doctoral Chair 

Stefan Chindea Doctoral Faculty Rep, Engineering & Design 

Jelena Lagger Doctoral Faculty Rep, Management 

Masha Remškar Doctoral Faculty Rep, Humanities & Social Sciences 

Tim Stoneman Postgraduate Students Coordinator (minutes) 

 
Apologies: 

Stefano Cuomo Doctoral Open Position 

Rita Prior Filipe Filipe Doctoral Open Position 

  
1.  Co-option of new member 

A vote was held for the co-option of Rita Prior Filipe Filipe as second Doctoral Open 

Position and supported unanimously. Rita joined the committee once the vote was 

complete. 

 
2.  Welcome and introductions  

The committee introduced themselves. 

3.  Gathering student opinion 

Forums were discussed as a channel for eliciting wider doctoral opinion. 
 
Tim noted that it is important to gather current student opinion, but that the SU and 

the Exec have access to survey data from recent years, including PRES and PDES. 

Rather than creating new surveys each time opinion on an issue is needed, it is worth 

first checking the resource of previous years. This also has the benefit of minimising 

the risk of ‘over-surveying’ of doctoral students which can lead to lower response and 

engagement. 

 

Action: Tim to send doctoral survey data and analysis to Patrick. 

 
It was noted that in the School of Management most students had now returned to 
their home countries. 
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4.  Continuity of electing reps 

Jelena suggested that current reps play an active role in engaging with potential reps 

so that there can be some degree of continuity. Issues that span several academic 

years, as most do, could then continue to be handled properly. Doctoral 

representation would benefit overall. 

 
5.  Proposed PGR strategy 

Stefan commented that it would be useful to create a working group for doctoral 
isolation. Patrick agreed that this is an issue that should be explored. 
 
Stefan suggested that Slice of Research, run by the Doctoral College, is a way of 
staying in touch with people from different departments. 
 
Jelena noted that it is important to think about ‘worst-case’ scenarios for long-term 
handling of Coronavirus and ensuring that the doctoral community thrives. 
 

6.  Training  

Tim explained that Doctoral Exec training would be provided. 

Action: Tim to set up Doctoral Exec training 

Note: Doctoral Exec training has now been arranged for 7th December.  

Stefan suggested that flow chart for communications; issue escalation flowchart; and 
organisational structure would be useful to include in Doctoral Exec training. 
 

7.  Any other business 
None. 

  
8.  Next Meeting 

Scheduled for Thursday 6th February 12:15-13:05 in 1 East 3.20. 
 


