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	Education Officer

		
Updates related to Standpoints passed last SUmmit meeting
· N/A

Updates related to older Standpoints

“The SU believes that lecture recordings should be mandatory for all taught content and must meet a consistent and accessible standard, ensuring they are clear, promptly available, and retained throughout the course duration.”
· A potential new policy and procedure for inclusive teaching / assessment is being drafted, and I’ve been working closely with University Leads to ensure this is informed by student feedback; this has included running 2 “Students’ Union Lived Experience Focus Group” sessions, as well as a Rep Roundtable on the topic. 
“Sustainability should be embedded into the formal and informal curriculum”
· The University’s Sustainable Education Advisory Group has been looking to create a Sustainable Education Framework, which should be piloted in 8 departments (across Faculties & the School) in 2026/27. The proposed framework draws from best practice in the sector, creating recognition for sustainability embedded into the curriculum, as well as providing accredited skills pathways for deeper engagement with sustainability in educ4ation.
Current Challenges for Standpoints
“The SU believes that lecture recordings should be mandatory for all taught content and must meet a consistent and accessible standard, ensuring they are clear, promptly available, and retained throughout the course duration.”
· I recently met with the Director of Academic Registry, where we identified a few barriers. This mainly involves digital system barriers, i.e. Moodle/Samis not being able to easily accommodate such a workflow. 

	




	Activities Officer

		
Updates related to Standpoints passed last SUmmit meeting

The SU believes that students should be provided with clear, concise, and accessible guidance on their right to protest… (2025)
· Began conversations with key University stakeholders (Security, Legal, Compliance & Risk, and Employability) to review existing protest guidance, identify gaps, and compare approach with sector best practice.
· Ran a student consultation to inform this work; delivered this in mid-February with attendance from ethical and political student groups/student leaders.
· Produced an executive summary of student feedback; while some resistance, held a cross departmental roundtable has taken place to move work forward.
· Secured verbal commitment from uni to work in partnership with SU to produce clearer, accessible, student facing guidance hosted on uni website.
· Agreed that new guidance will include RAG ish style scenarios directly informed by student consultation, students will get opportunity to comment.
· Ongoing discussions with Security around approach to protests/intimidation. Now looking at bespoke workshops and Q&A sessions for groups.
· This work will feed into a wider review of Regulation 18; while standpoint not yet complete, significant progress in the last three months.

Updates related to older Standpoints

The University careers services should implement an ethical careers policy… (2025)
· Held roundtable with the PVC SE, Director of Employability, Careers staff and People & Planet (P&P) following Autumn Careers Fair, resulting in clearer Careers messaging that reassures students there is no expectation to secure placements/grad roles early in year, reducing pressure on employer choice.
· An alternative sustainable careers event delivered by P&P in collaboration with Uni/UCU to increase ethical employer presence.
· Supported student‑led consultation on the University investment policy (led by P&P) and awaiting next update. Upcoming review of the Employer Engagement Statement expected to include SU input.

Sustainability should be embedded into the formal and informal curriculum (2022).
· Eight courses identified for rollout of sustainable education through Green Thread which exceeded expectations. See Education Officer Update for more.

The University should give regular updates as to their progress regarding the agreed Climate Action Framework principles. (2022)
· Top 10 work inputting into new Sustainability Plan - with new climate action/education targets on track for Autumn 2026. Sustainability Team has engaged directly with students on Energy Strategy, Sustainable Education, Investment & draft Sustainability Plan through the SUstainable student forum.
· Greater SU oversight has improved transparency of the University’s annual Sustainability Report.

Current Challenges for Standpoints

The University should reduce/remove single-use plastic on campus and look for alternatives wherever possible whilst ensuring access needs of students are met. (2022)
· Most single‑use plastics reduced or removed. Main challenge is ongoing monitoring. Further progress depends on sustained staff capacity and responsiveness to issues raised by students on the ground.

The University should use a sustainable search engine as its default browser. (2021)
· This was implemented in 2022, but progress has stalled due to competing sustainability priorities and limited staff time and capacity but remains an area for further discussion with the University.


	Other important updates
· Sustainable SU Action Plan is nearing completion - a key manifesto pledge that sets guiding principles shaped by student input for the next three years.





	Community Officer



	
Updates related to Standpoints passed last SUmmit meeting
‘The SU believes that restricting student housing in Bath will reduce supply and drive-up housing costs. Student voices should be heard in local decisions, with affordability for lower income students at the heart of its advocacy.’ (November SUmmit)
· Benji (SU President) and I met with the Mayor of WECA and Mayor of Bath to advocate on housing and transport issues. We specifically focused on what the effects of the B&NES Local Plan will have students. Particularly around the proposed banning of family homes into HMOs.
· I have also been lobbying through Student Community Partnership (SCP) channels to Council members. It has been made clear that due to the next cycle of consultation on the Local Plan that a lot of work must be done to ensure the next Community Officer, SU President and other officers who have interest must receive an adequate handover around this topic. This is to ensure a smoother transition when it comes to the next stage and ensuring better student voice is implemented.
Updates related to older Standpoints
‘The SU believes that all students, regardless of their year of study should have access to high quality, affordable accommodation at an accessible distance from campus.’
· Benji (SU President), Sanya (Postgraduate Officer) and I have been lobbying the University this year to introduce a University-run Guarantor Scheme for International and Widening Participation students who are more likely to face challenges to access housing affordably in Bath. This was an SU Top 10 item in the 2014/15 Academic year and is now set to start around May time after the implementation of The Renters Right Act.
‘The SU believes that the University should open more safe and quiet spaces on campus and in the city for use by students.’ and
‘The University must be physically accessible to all students.’
· Helen (Education Officer) and I have been working with relevant stakeholders on 6WS which was reopened as the new neuroinclusive ‘Woodland Lounge’. This project was driven by the SU Top 10 point on Accessibility for Neurodiverse students and psychology students research and working with Disability Action Group (DAG) and Campus Services. This space was renovated with neuroinclusivity at the forefront and providing more accessible facilities such as a wheelchair accessible sink, entrance and toilet.
· New Calm spaces, studying, shopping and hours signage has been incrementally implemented since inter semester break (promoting more inclusive language, encouraging respect and a QR code to lead students to all calm spaces on campus).
· We continue to lobby for more spaces like Woodland Lounge and have created a strong relationship with staff members from Campus Services to ensure such projects carry on in the future.
‘The University must be physically accessible to all students.’
· Participated in a Campus accessibility walkthrough with Campus Infrastructure, Disabled Students and other key University Stakeholders to identify Accessibility gaps
· Sensory Room and AT rooms feedback developed into two key choices for improvements.
 
Current Challenges for Standpoints
· ‘Physical Accessibility’ - HumanWare Demo for equipment for Visually impaired students had been cancelled and not rescheduled yet for quite some time; I have followed up with the library and Support Manager and awaiting a rescheduled date. Additionally, improvements to the Sensory Room and AT rooms may be affected by funding constraints and timing conflicts. I am working with the library team to explore funding options.
Other important updates
· Top 10 & Manifesto pledge: Worked with Student Support to tailor training for Academic Advisors into student leader training sessions on Signposting and supporting peers. This has been piloted in March, April and October.
· Collaborated with Student Support, Careers and Student Money Advice to create a Part Time Jobs Presentation for International and Exchange students. This was successful, receiving positive feedback and is set to become an annual event 



	Sport Officer

		
Updates related to Standpoints passed last SUmmit meeting

The SU believes that students have a right to accessible and affordable physical 
activity communities, to better their wellbeing, mental and physical health.
· Campaign to protect the right to accessible sport. Received response from government, committing to further protections. You can read the blog here!
· Plumbed toilets now at the Sulis Club.
· Funded many individuals and groups equipment and event costs, as part of the SU Alumni Panel, aiming to remove the barrier of cost to activities. 

Updates related to older Standpoints

The University must be physically accessible to all students.
· Lots of work done to improve kit accessibility across campus. A notable change is that the basketball wheelchairs are now NOT stored up a flight of stairs, but rather directly in the Founder’s hall.

The University should provide a range of clean, accessible, safe and fit-for-use sports facilities.
· Plumbed toilets now at the Sulis Club.
· Porter loos at 3G during term time.

The SU believes that the University should open more safe and quiet spaces on campus and in the city for use by students
· There will now be a quiet zone at Varsity, for students who need a break from the crowds and weather.

Current Challenges for Standpoints

The SU believes that all students at every level of study should have Wednesday afternoons off to partake in sports.
· Postgraduate students do not currently have Wednesday afternoons off, to partake in sports. This is not an easy fix, as changing this would mean a massive increase in 8am and 6pm lectures for all students, due to timetable restructures.






	Postgraduate Officer

		
Updates related to Standpoints passed last SUmmit meeting
· N/A

Updates related to older Standpoints

The University should provide in-depth* and tailored* feedback on all types of assessment for all students from under-represented groups*.
· The A&F team were invited to present at the PGT roundtable to explain the differences between UK and international grading systems. 
· This work helped international PGT students gain a clearer understanding of feedback processes, their entitlement to tailored feedback and assessments, and the steps currently being taken to ensure timely delivery of assessment feedback.

The SU believes that exam procedures should be continuously reviewed to reflect current provision.
· Academic milestones and the agreement of expectations are currently under review, with proposed changes being approved for the next academic year following student consultations. This work is being undertaken to ensure the framework better supports doctoral students and reflects their needs and experiences.

All students should have timely access to effective and appropriate support for any difficulties or personal issues they may be facing.
· Ongoing work is being carried out to support international students who need to return for reassessments in August. This includes addressing concerns around accommodation costs by exploring affordable short-term stay options, alongside visa and immigration support provided by the Immigration team to ensure students are appropriately assisted.
· Changes are currently being made to the independent advisor process, alongside increased support for doctoral students experiencing issues related to supervisor misconduct or poor supervisory practice. These developments are intended to strengthen the support framework and establish a more effective and student-centred mechanism for addressing concerns around doctoral supervision. (TOP 10)

Students should have access to an affordable, accessible, safe and reliable transport service.
· The SU President was invited to the doctoral roundtable to discuss transport-related issues affecting PGR students, including parking permits. 
· In response, discussions around introducing new bus routes that better cover areas where PGR students are based are currently being taken forward. 
· These changes are expected to benefit students by reducing the need to take multiple buses and minimising long walks to access public transport.

The SU believes that the University should amend its IMC and extension policies and processes and standardise these across departments in accordance with its EDI Commitments.
· Following concerns raised by international PGT students about dissertation extensions and the potential impact on Post-Study Work (PSW) visa eligibility, I authored a paper that was reviewed in consultation with senior leadership and the PVC Global for dissemination to academic staff. 
· The paper sets out recommendations to improve transparency and consistency in the IMC and dissertation extension processes across faculties, with particular emphasis on clearly communicating the possible consequences of accepting an extension. 
· This work seeks to ensure that, while appropriate extensions continue to be granted, students are provided with clear and timely information to make fully informed decisions.



	Other important updates
· PGR graduation ceremonies changes discarded
· More scholarships added for PGTs and PGRs.
· International guarantor scheme
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