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	SU President

	
Key Updates Linked to Previous Standpoints: 

“The SU believes that sport should be inclusive, equitable, and accessible for all students, regardless of gender identity, and that trans and gender diverse athletes deserve respect, fair participation, and a safe environment. The SU is committed to challenging discrimination, advocating for evidence-based policies, and upholding the dignity of all athletes”
· Due to legal concerns the Board of Trustees made the decision to reject the Standpoint. The legal concerns were based on the recent Supreme Court ruling (For Women Scotland v The Scottish Ministers) establishing the meaning of 'sex’ in the Equalities Act 2010. This ruling and initial guidance from the Equality and Human Rights Commission means a number of the actions highlighted in the standpoint are not possible and the standpoint may need to be reworded. The Board recognises that it is not ideal that a standpoint is withdrawn after consideration by SUmmit and usually there are safeguards in place to prevent this occurring, particularly where a standpoint is not legally possible. However, the timings of the Supreme Court ruling fell between SUmmit papers being released and the SUmmit meeting taking place. This was an unfortunate series of events, and it is regrettable that a standpoint happened to be affected by the timing of a Supreme Court ruling. Going forward, the Board would welcome a revised standpoint on the topic and suggests that students interested in proposing a revised standpoint work with SU staff to find an alternative that is legally feasible with the current official guidance available.

Key Updates: 
(You can see a full comprehensive list of updates on all my points via my Officer Pledge).

· Successfully introduced a 0% Interest Free Bus Pass for students on bursaries, with over 70 signups! I hope to expand this to all students
· Successfully brought cleaning back to all University accommodations
· Introduced 1£ Breakfast Porridge to the SU Bar. Additionally, I have secured myself a seat on the University's Commercial Review Advisory Board.
· Introduced the Manifesto Page for all Officers so that Students can be updated with progress on our pledges. Additionally, there is increased advertisement of successes on Instagram and the screens around campus
· Hosted the first Officer drop in during Happy Hour
· Progress has begun on my Top 10 point (third spaces in the city)
· New Bus route rollout has been an overall success
· I have been working with Izzy and Sam on the development of the 6WS building to make it more hospitable and a better third space for children
· Attended multiple NUS Campaign days
· In final stages of removing thin Sandwich Placements from the University’s curriculum
· Working with the Media Teams so that as many students as possible engage in Officer elections
· Worked with the Marketing team to increase the profile of SU Officers in marketing

Upcoming Projects before Next SUmmit

· Currently in the process of recruiting an external lay trustee for the SU
· Engage with the BANES Travel Strategy consultation
· Consult Students on how they see the future use of 6WS 
· Create a panel of Students, that the University will run a workshop about the upcoming strategy
· Following up an issue relating to support for pharmacy students
· Planning the upcoming SU Officer Elections
· Implementation of the University Travel Plan

Current Challenges
· Busses passing through Bathwick hill are too full to pick up students. This is an issue that is currently being monitored and raised with First Bus.


	Education Officer

	
Key Updates Linked to Previous Standpoints: 

“The University should prioritise student welfare and academic equity with a standardised response to late submission of assessment.”
· Following the positivity and support received at SUmmit last year, this standpoint is directly related to my Top 10 around Late Coursework Policy.
· There has been good reception from university staff so far, and I am currently working with staff in Academic Registry – as well as the Pro Vice Chancellor for Education – to write out a new policy, which we will submit to appropriate university committees for approval.
· This standpoint has also sparked conversations around consistency between departments around other policies related to summative assessment, such as word-count caps.

“The SU believes that the University should amend its IMC and extension policies and processes and standardise these across departments in accordance with its EDI Commitments.”
· I have joined university working groups related to Additional Considerations, ensuring student voice in embedded into these discussions.
· In line with the University’s work on inclusive education, there have been discussions in university meetings, like Senate, discussing key changes to IMC policy (e.g. evidence, late submission of IMCs). 
· Due to difficulties amending the existing IMC policy, I’ve proposed the Deferred Assessment Policy Top 10.

“The SU believes that lecture recordings should be mandatory for all taught content and must meet a consistent and accessible standard, ensuring they are clear, promptly available, and retained throughout the course duration.”
· Lecture recordings have been an ongoing advocacy piece from the SU, even being a Top 10. Despite this, it is unlikely for lecture recordings to become mandatory.
· DDAT should have resolved the issue of obstructions in lecture recordings; I have not heard of any issues so far!
· To ensure I still address this standpoint, as part of the university’s Inclusive Education work, I’ll support the approach to push the provision of “asynchronous versions of live sessions”, supporting both lecture recordings and/or an equal alternative.

“Students who have IMCs accepted should be able to re-sit their exam uncapped without having to fail it.”

· My Top 10 around Deferred Assessment Policy took some inspiration from this idea, emphasising the need for a system for students who are not fit to sit.
· The current system can be perceived to encourage students to sit their assessment regardless of extenuating circumstances; this Top 10 aims to create the choice for students to defer their assessment.


Key Updates Linked to Manifesto: 
(You can see a full comprehensive list of updates on all my points via my Officer Pledge).

Student Experience & Academic Communities:
· The SU has created a designated working group to build academic communities. We’re hoping to connect our student leaders and facilitate more opportunities for students to get involved within their departments. If you have any ideas, please feel free to reach out!
· I’m running a small workshop this month to find out directly from students what they would want to see, and what would support them.
· The Bath Award has re-launched, allowing students to get formally recognised for student leadership and skills.

Education Quality & Feedback:
· I’m having monthly meetings with the university’s Assessment & Feedback Developer and Curriculum and Academic Development Lead (Assessment and Feedback)
- I’m ensuring student voice is embedded into ongoing work. We’ve invited staff leads into Academic Rep Roundtables to have in depth discussions.
· I’m working with university staff to create/push for fairer assessment policies, e.g. IMC policy updates, deferred assessment scheme (Top 10), late submission policy (Top 10).

Accessibility & Inclusion:
· I’ve been involved with reviewing IMC guidance (full update to hopefully come in time for next Summit!)
· I researched how other universities approach deferred assessments, and found some encouraging examples to bring to the university.

Upcoming Projects before Next Summit:

· Reviewing IMC guidance, ensuring it is clear and compassionate for students.
· Attending Engagement Monitoring workshops.
· Degree Scheme Review
· Academic Communities workshop.
· Assessment & Feedback x Rep Roundtable

Current Challenges

· University staff seem to be focused on the issue of timeliness of feedback, despite student feedback highlighting the want for constructive & quality feedback. While working to improve the timeliness of feedback is important, I’m concerned it could impair the quality. University staff have assured that quality shouldn’t be impacted, but this is something I’m keeping an eye on!


	Activities Officer

	
Key Updates Linked to Previous Standpoints: 

“The SU believes that the University careers services should implement an ethical careers policy to ensure that it is not complicit in platforming the companies most responsible for the climate crisis.”
· Lobbying the Careers Team and senior staff on approaching FFC, working to ensure that ethical policy promotion is clearly signposted and alternative options are by default and directly highlighted to students.
· Looking into careers fair and sessions in place of FF companies that promote ethical and sustainable futures.
· Sustainability targets is in the Top 10 this year – this will provide a platform for net zero, education and ethical careers will form part of this.
· Internally, am developing a SUstainability Forum for students to share views on SU and University sustainability policy, including fossil fuel careers.
· Am regularly meeting with People & Planet to get updates on current work and identifying areas we can support as an SU.
· Also meeting as an Officer team with key stakeholders on divestment which FFC is part of.

Key Updates Linked to Manifesto: 
(You can see a full comprehensive list of updates on all my points via my Officer Pledge).

· Reviewing the new event planner system and planning processes – is a 1/3 shorter than last year but more work needed.
· Kept the Societies Area Membership at £3, relaxed eligibility for the Societies Membership Fund to make funding more accessible and removed the cap on the number of societies and added an extra application window. 
· Worked with Sanya to create a PG Network to run events and lead projects.
· Current looking at reviewing SU guidance for external partnerships/sponsorship.
· Started collaboration with Sports Exec to boost recreational sports and inter-soc events.
· Mitigating the risks of the FIRS scheme on our SU Groups.
· Designated sustainability as a Top Ten priority for 2025/26.
· Working towards the public SU sustainability plan – launching a new sustainability forum soon and looking at the former Sustainability Award package. Sustainability is also now included in the future framework for the Bath Award core competences.
· Relaunched Bath Award for formal recognition of skills 
· Beginning on work for Academic Networks – essentially a place for all areas of our SU to come together, share ideas and build stronger communities around departments
· Currently exploring a global employability skills platform with the Skills Centre, so all students can gain intercultural and global awareness.
· Promoting the Alumni Access Fund for extracurricular support for individual students to make our offer as accessible as possible.
· For Arts, we’re looking at increasing usage of Scala as a third space and also cross-collaboration space for all societies.
· For Volunteering, we’re developing a toolkit to get charitable objectives and initiatives embedded across groups activities.

Upcoming Projects before Next SUmmit

· Working on a two-day conference mapping all of our event processes to see where we can streamline our process and make them as student focused as possible.
· Launching new sustainability feedback mechanisms so students can help shape the Top 10 point on sustainability.
· Continuing working with wider team on housing developments around the Renters’ Rights Bill and B&NES local plan.
· Looking at the Service Level Agreements of the Edge so we can secure the building as a fully SU space in the years to come.
· Planning showcase opportunities for our Visual Arts groups as well as building up a new multifaith and cultural festival/fair/celebration alongside the university, following success of events such as No Plates Like Home.
· Looking at how we build stronger reward and recognition pieces for our Student Leaders to highlight the incredible work they do.

Current Challenges

· Currently working with a reduced staff load across key functions that affect societies. We’re working hard to mitigate any issues, but this may result in delays and less progress to streamlining our processes in the short term.
· As part of the Top 10 work and building on our standpoint, progress on developing sustainable education targets and careers awareness has been slower than anticipated. I am lobbying the university to ensure that ethical policy promotion is treated as a core priority. However, this is likely to become a longer-term initiative that may extend beyond my current term in office.


	Community Officer



	Key Updates Linked to Previous standpoints

“The SU believes that the University should open more safe and quiet spaces on campus and in the city for use by students”

· This standpoint relates to my Top 10 around Accessibility for Neurodivergent students  
· Campus Services have received this well and I have been working with them on their marketing. The change to the name “calm spaces” and “calm hours” with more consistent, inclusive and engaging branding has been already starting to better make these spaces well respected and to increase awareness of the availability
· We have discussed finding more natural quiet spaces and creating lists and more posters for these to identify places students when they may need to access them
· In collaboration with a psychology researcher at the university we are making suggestions for environmental modifications to be made in hospitality outlets to create more quiet spaces as well as improving the overall sensory experience of these outlets

“The SU believes that there should be adequate sensory friendly workspaces available”

· Also relating to the Top 10 on Accessibility for Neurodivergent Students 
· Myself, DAG and the library team have been conducting a review of the Sensory Room and Assistive Technology Room to identify necessary issues and changes required to be more improved ‘sensory friendly workspaces’

Key Updates Linked to Manifesto 

· Planning strategies to increase availability of Student discounts and deals by lobbying local businesses 
· Designated Mental Health as a Top 10 priority for 25/26 prioritising alternative mental health approaches to help reduce waiting times for counselling 
· Through the Top 10 I have continued lobbying the university for increased off campus wellbeing opportunities such as BeWell and ResLife Activities to engage students who live in the city 
· Currently exploring training and support methods for Groups committees, specifically relating to NeverOk and the Welfare Officer’s role
· Introduced posters and digital artwork at the SU bar and toilets advertising the Anti-Spiking Products to increase awareness of the availability
· Filmed a Safe Night out awareness video prior to Freshers Week to showcase information and safety campaigns to promote safe nightlife 
· Lobbying the university for funding to create a partnership with an external company to provide menstrual cups and sustainable/affordable menstrual product awareness and education 
· Over the summer, 2 affiliation windows for students to create new societies as well as no caps on number of societies were introduced, promoting and facilitating the creation of societies that focus on lesser known and unique interests 
· Planning lobbying strategies for housing issues focusing on Quality, Affordability and informing students 
· Working with community organiser on ways to inform and educate students on the Renters’ Right Bill and B&NES Local Plan
· Working with Student Support on enhancing international student mixers, specifically during holiday periods
· Ensured international students are prioritised in the Top 10 and lobbying Student Support to extend the Winter in Bath Program to the January period
· Interviewed students for the International Community Organiser position to ensure representation and opportunity in the SU 
· Working with the university on future events such as No Plates Like Home
· Introduced a Top 10 towards focusing on Accessibility for Neurodivergent students 
· Working on creating sensory maps for hospitality outlets with campus services 
· Working with a researcher from the psychology department to get professional insight on environmental modifications to be made for the Top 10
· Working with Campus services on finding and advertising more Calm Spaces and improving the marketing 
· Been part of the Sensory and Assistive Technology Rooms’ Review with DAG and the Library team 

Upcoming projects before next SUmmit

· Looking at creating more objective and clear handover documents and support for Diversity and Support Groups
· Working on adjusting the application process for the Gender Expression Fund with LGBT+ to be more efficient and in line with sector practice 
· Working on piloting a SU/Student Support part time’s job presentation for international students to improve education on finding and applying for part time work 
· Advocating for better Physical Accessibility on campus with feedback from DAG
· Working on a housemate finder with the SCP (Student Community Partnership) in partnership with Bath Spa SU and Noorland College
· Working on a Housing Fair in collaboration with the University 


	Sport Officer

	

Key Updates Linked to Previous Standpoints:

“The SU believes that sport should be inclusive, equitable, and accessible for all students, regardless of gender identity, and that trans and gender diverse athletes deserve respect, fair participation, and a safe environment. The SU is committed to challenging discrimination, advocating for evidence-based policies, and upholding the dignity of all athletes”
· Following on from the update from the SU President, it is possible that a standpoint in this capacity could be revisited, once comprehensive guidance has been provided.


Key Updates Linked to Manifesto: 
(You can see a full comprehensive list of updates on all my points via my Officer Pledge).

· Reworked the club budget process in order to improve the clarity and efficiency of club finances. Expectation is to review this process further as the SU finance systems are updated.
· Supporting Clubs with finance management and self-funding guidance in order to combat increasing financial pressure.
· Bath Active has just launched the Daily Mile: an initiative based on promoting physical activity and wellbeing, that is zero cost, zero commitment and accessible to all students, including distanced learners.
· Kickstarted an evaluation and clear-out of the Founder’s Hall storage facilities. The aim is to create additional space for club equipment as well as increasing accessibility. This process has now been built into the Top 10 and the expectation is to apply this process to all student group storage facilities.
· Have offered and provided 1:1 support to all SU clubs. SU clubs can book meetings through calendar invites as they see fit. Typically, this support has focussed on finances and club management, however these sessions are for the clubs to set the agenda.
· Launched a pilot ‘showcase game’ during fresher’s week. Expectation is to pilot additional events before evaluating how to embed these processes and give autonomy to the student groups who want to take part.
· Ran a Committee Workshop focussing on finance management and the SU finance structure.
· Worked with the Department of Sports Development and Recreation (DSDR) to develop an S&C offer for student clubs. This offer is now live, however has experienced issues with capacity due to high demand.



Key Updates for other pieces of work:

· Evaluated and reworked the SU Sport Exec strategy. The aim has been to give the Exec more autonomy and direct links to staff. The Exec have just given their project proposals for the year and the strategy will continue to develop as the year goes on.
· Lobbied UEB to provide support to the Sulis provision. This included the presentation of the SU Sulis Response.
· Temporary toilet facilities installed at the 3G pitch, during term time. Expectation is to push for permanent facilities as part of the Top 10.
· Plumbed toilet facilities purchased to be installed at the Sulis Club. Evaluating the possibility of changing facilities and showers as part of the Top 10.


Upcoming Projects before Next SUmmit

· Working on the SU stance to the Local Plan and the implications for Sulis.
· Review of SU Sport Strategy and the SU Officer structure.


Current Challenges

· The Supreme Court ruling has caused complications for my manifesto point to create an eligibility charter. The original plan was to create a charter to support all students in understanding their options for integrating into sports at the SU. This work is on hold until comprehensive guidance is provided. 




	Postgraduate Officer

	Key Updates Linked to Manifesto:
 (You can see a full comprehensive list of updates on all my points via my Officer Pledge).
· Successfully established the brand-new Postgraduate (PG) Network with incredible support from the Societies Team.
· Formed a dedicated PG Network Committee and began working on engaging PGT and PGRs with the SU.
· We’ve begun planning PG-focused events with the committee, particularly for periods of increased isolation such as January and over the summer, to ensure continued engagement and community support.
· Contributed to the ongoing Postgraduate Taught (PGT) Review, ensuring postgraduate satisfaction levels are being worked on. 
· Began collaboration with PG Sports Rep to encourage postgraduate participation in recreational sports and inter-society events.
· I have been working on clearer updates on academic expectations, funding opportunities, and career development pathways for PGs. 
· Engaged in discussions with University teams to expand accommodation payment options, aiming to include a monthly rent plan alongside the existing four-instalment and upfront options.
· We’ve begun planning PG-focused events with the committee, particularly for periods of increased isolation such as January and over the summer, to ensure continued engagement and community support.
· Under the commitment to Financial Support & Transparency, I am working towards increasing scholarship opportunities and enhancing housing support for postgraduates, particularly for international students.
· I am working with international recruitment teams to ensure processes are smoother, clearer, and more transparent for prospective postgraduate students.
· Leading discussions on segmented postgraduate professional development, ensuring access to training in modern skills, AI, and future career pathways. (top 10)
· Working towards strengthening support and communication of expectations between postgraduate research students and their supervisors, building healthier academic and professional relationships. (top 10) 
· Liaising with university to support international students in the best way following the release of the White Paper. 
· Having important 1:1 discussions with students to guide them , listen to them and raise their voices at key meetings like Senate and EAB.  
Upcoming Projects before Next SUmmit:
· Launching more PG social events and community-building initiatives following the success of Freshers’ Week.
· Recognising more commemorative days and linking it with PG focused mental health challenges. 
· Continuing to strengthen academic and social links between faculties through collaborative events.
· Preparing for the next student leader recognition drive to celebrate our representatives’ contributions across faculties and networks.

Current Challenges:
· While progress in community engagement has been strong, we’re continuing to develop long-term sustainability and collaboration frameworks with the University to ensure the PG Network remains impactful beyond this term.
· It remains challenging to navigate and reach PGRs to increase engagement with the SU; however, there has already been a noticeable improvement in engagement compared to last year
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